OMNI Energy Services is commit-
ted to promoting and fostering
best practices in Health, Safety
and Environment (HSE) for the
protection of our employees and
stakeholders. By providing HSE
tools, knowledge and leadership,
we intend to partner and assist in

achieving operations excellence.

We contribute to the success of
OMNI Energy Services Corporation
by providing a business based ap-
proach to HSE. Our Team is a
creative and reliable resource pro-
viding credible guidance that is

responsive to the business model of

OMNI Energy Services.
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Substance Abuse Policy

ONMI Energy Servites Cosporation (the Company) has the iesponsibility to maintain 2 safe and productive waik
enviremmens fiee from the sdverse effocts of alcohol, controlied suhstances, drugs and other probibslicd substances
Emplovees who woik while inder the influsnce of aleohol, comiralled suhstances, drugs o wiher pobibicd
substances, present o risk 1o co-warkers, Company assetz, the commuaity, mnd (bemselves

Therefiore it is Compuy polley thal sny persen kmpaired by or ander (he influence of slcohn, contralled substanies,
drugs o other anoccepiable subsances i probibited from enteving Company facilities, engaglng in Compasy
bucingss o operating Company equipment. Also, teading and ilkegal or unasithostzed use of possestion of alechol,
conltolled substances, drisgs o aniathorieed substances is strictly prohibited while on Company premises or engaged
bn Company hesingss

Exception
This iy disess miod apply 1o

# e use of presription dmgs that have been prescribed fon the person (0 possession of the drogs and
provided they are taken s prescribed: and such drigs dio not sifect the person’s ability 1o perform
his'her dulics in 8 safe and productive mannes

Searches and Tests

The Company 1eserves Ihﬂighl o conduct al the wivk site or 8 the point of depariwe ie, or resurn fromy, ibe wok sie,
In = appopriate mannes and withou! price announcement, searches of ibe personal elfects, loekers, vehicles and
«udaier® of any person subject io this policy and'or tests of employees, spents, ind subconzactors

In panticitlur, such searches or fests shall be condueted wnder, but ot lmited 1o, the following cironmstances:
= Pre-employment o ie-cmployment

*  Posi sccident

# Remsonable suspleion ot cause

#  Perlodic andéor random 1esting

#  Compliance with law or regulation

#  Under a cliend program

#  Hotmn w work or after a rehabilitation program
Employes Assistance Program

The Companyy offers employes access w a subsianee absuse Employee Assigance Program (EAP) 1) i3 o selforefeamal
program and operubed on o swricly confidential busis theough the OMME Enegy Services Human Resouces
waganimntion. I onder o mvodd disciplinary action, the EAT' must be requested prior to discovery of posscadon oe 8
asilive et

Disciplimary Action

Anyose who refuses to submit to a scarch o2 28 or 15 foundd Iy vidation al tie shove policy shall be subject fo
applicuble lawfial disciplinary action, up to aed oelsding temination rem employment usdéor removal from Company
property

Laws and regulations
i poicy meis be admindsterod and enfiorced in sccordance with applicable laws. In the event of a conflier berwien
any prowisjon of this policy and applicshle lows, the applicable bw shall apply

Dirug and Alcobol Standard
The Company has issued a Diug and Alcohol Standard that further explaing his Substancs Abuse Policy A copy of
the Standaid ined by regquest from yoar HR ar HSE Depariment 1eprosentative
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OMNI Energy Services Corp
PO Box 3761

Lafayette, LA 70502
800/319-5347
337/896-6664

omnienergy.com
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